Curriculum 2010 Task Force

June 5, 2002

Present:
D. Ward, K. Swanson, D. Keepnews, D. Berry, R. Craven, S. Woods, M. Kennedy, D. Allen, M. Killien, S. Blackburn

Absent: N/A

1. Introductory Comments:  Dr. Ward made introductory comments, welcoming the group and asking them to provide dates over the summer when members might be unavailable.  Dr. Ward and Mr. Berg will collect dates and select dates in July, August and September one which the Task Force will meet (likely 3-4 dates).

2. Dr. Ward will serve as Chair until the 23 September faculty event.  Should the work continue, someone will replace Dr. Ward as Chair at that time.  

3.  Expectations:  By the end of this meeting, the expectation is that the Committee will describe and plan its expected workload over the summer.  September 23 is the goal date at which the Committee will present the results of its deliberations.

4.  Dean Woods presents the ‘charge’ to the members of the Committee.


a. Analyze the unique role of SoN in preparing Nurse Leaders for the future;


b. Consider the SoN’s unique resources;


c. Evaluate curricular models that prepare nurse leaders for the early 21st century:

To lead delivery of care in settings ranging from home care and community health to acute inpatient settings;

To teach future generations of students;

To lead research efforts in nursing and health care.


d. Propose models for implementation beginning in 2003 that provide:



multiple points of enter for undergrads with degrees;

multiple points of exit, that may include BSN, MSN, MN, MN, PhD, certificates and clinical doctorate; 

e. Project the impact of the fiscal climate in Washington State and the U’s efforts to increase self-sustaining programs on curricular change options.

Questions for the Committee include:


a. the BSN currently offered adequate preparation for practice in current complex care systems?


b. What relationship exists/should exist between our current MN and PhD?


c. What relationship exists/should exist between our current MN/MS and PhD programs?

d. What are necessary outcomes of the PhD program and how do we assure our graduates are adequately prepared as researchers, educators, leaders in care systems? Can we promote these outcomes in our PhD program or is another degree program necessary?

The Committee is not charged with developing the curriculum, rather they should be able to make recommendations to the faculty as to what the SoN programs should look like  in 2010.  Once these recommendations are presented, the faculty will be asked to decide to accept, modify or reject these recommendations.  Once the final recommendations are selected, the Committee will be ‘reconstituted’ or changed to focus on developing the curriculum. We are being tasked to ‘think like the privates (universities) not like the publics’.  We may bring in recent grads and ask them what we have done right and wrong and what their suggestions for change might be,  In essence, the Committee will hold ‘hearings’ with stake holder groups and ‘cull’ suggestions from them.  We may need to think about what is the broader future of public health in general. We will likely also have to review what future demographics of the state look like. The Committee will also seek ideas from other organizations as to how they see the changes in Nursing, so that we aren’t going off in one direction while other organizations are going off in another.  We may will find a nursing ‘career map’ which will help us find other programs/ladders/partners to help us ‘map out’ parts of our strategies.

Sacred cows?:

1.  We must stay accredited

2.  Must cost ‘less’/cost neutrality…we could charge more…

3.  Research priority/follow the money (grad programs vs undergrad programs)

4.  Public institution/legislative influence

5.  “We are number one”…..if we have classes, they will come

6.  Heavy duty pressure/competition

	New Directions
	Forces At Work
	Precious traditions
	Nursing Traditions

	Complex clinic care leadership
	
	Value of Nurse
	

	
	
	
	


Background materials/information/stakeholders

Funding model for PA program (Ruth Ballweg)

Other HS Schools (Dan Hunt-med; Dent-Jim Steiner; Pharm D-Stan Weber, PT-Mark Guthrie; OT-Kathy; Clin Psych-???; Social Work 

CNEWS document/articulation plan (List Serv/survey)

HSPICE

What materials the above group have used for their changes.

SoN 6-yr plan (already at legislature)

Energize the power of the nursing alumni (lobbying)

Eileen Cody/M. Prentice

Kathy Spoor, RN (Pacific County – rural county)

Nurses with strong scopes of responsibility (Heather Young, Linette Jones-Backe)

Heather Young

Susan Grant/Nurse execs

Troy Hudson/hospital association

Middle managers

“Stuck” nurses…ARNPs that are still working as regular nurses….as they haven’t gotten the jobs of their dreams;

WSNA, 1199,

Workforce update/Bobbie Berkowitz

Debra Friedman (public mission and citizenship/transformative leadership)

Students (recent grads)

Sister campuses

Jodi Nyquist

The health system of the future.

Demographics/technology

Dave Jaffee/Scott Barnhard/Cheryl Scott/Jim Truss (What are you betting on for 2010 and why)

UWMC Strategic plan

Committee members will be encouraged to provide names of SoN Alumnae who might come to speak to use.

